Contents

Forewords
Chapter 1: A summary of strategies

Chapter 2: Attraction

1. Job advertisements that attract women to apply
2. Cases and content that inspire women
3. Engagement activities that broaden the pool of potential applicants

Chapter 3: Recruitment

1. Diverse and trained recruitment teams using merit based processes
2. Broaden capabilities and pool of potential candidates
3. Interaction with candidates to achieve a positive recruitment experience

Chapter 4: Retention

1. Workplace culture that is inclusive and embraces diversity
2. Working environment that meets the needs of all employees
3. Ongoing support for employees and families

Chapter 5: Development

1. Senior leaders who are engaged in development
2. Development that promotes the career advancement of woimen
3. Merit based and inclusive talernt process

Chapter 6: Additionai resources

13

15

18
21

25

27
30
33

35

37
40
44

47

49
52
56

59





